OUR VIEW

ood news has come to Eastern

£ ~ Connecticutin the form ofa

A $250,000 federal grant to bolster .

training for high-wage, skilled jobs. The

- grant is a chance to mject some vitality

into the region’s economic blood stream.
The Eastern Connecticut Workforce

“avestment Board will use the grantto -
analyze where there are gaps in tramlng |

for science, technology, engineering and
math skills. The board’s Engineering and
‘Pechnical Skills Task Force, made up of
regional leaders and edycators, will issue.
' pecommendations te address the skills
ga S.
‘I Eastern Connecticut is to stop the

glide toward a serviee economy filled with "
}ow-wage job opporfiumities; this is a mee- -

¢ssary step. While the region’s growmg
. fourism industry has been vital in. keeping,

yaemployment rates down and ensuring -
confinued job growth, it does not provide

the kind of wages needed to survive in a

world of ever-increasing expenses.
Arecent study by the U.S Bureau of

: Econonuc Analysis ranks New London
County sixth in medignincomein
Connecticut and Windham County elghth
and last: '

.. John Beauregard, executlve director of -
the Bastern Connecticut Workforce

‘Investment Board, said the report shows -

the growing divide between Eastern
Connectlcut’s median income and the
edian income of the rest of the state .
oh training is one of the major factors

| -. that can reverse that txencl
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Existing companies

More than 80 percent ofall job growth
comes from existing companies. Easterg
Conneeticut must have skilled workerg if
the high-tech companies alread; her&vw
such as Electric Boat Pfizer, Dow aridiot
ers — are to stay and grow. Attracting ﬁew
business also would be difficult without a
skilled work force ready to fill the new jobs.

Having workers trained for these high-
skilled jobs is not a new issue in Eastern-
Connecticut. The last batch of workers
who benefited from an intense trammg
effort will be approaching retirement in
the next 10 years to 18 years. Replacmg
them means training must begin soon.
Layoffs in recent years have refocused the
spotlight on: tralmng

The grant is a festament to the region’s
readiness to address the problem. Asa
federal grant, the money was sub;ect toa
highly eompetitive process: Job traini g is
part of. the national debate and'many ~
regions, including much larger ones, are
fighting for the funds.

The Eastern Connecticut Workforce.
Investinent Board has displayed its readi-
ness through the work of its Science,
Technology, Engineering and Math Board
which has been examining the issue for

‘more than a year From its work, the

Engineering and Technical Skills Task
Force, was ¢reated and now lS funded to
move ahead

~ The examination will not only look at.
the needs of the 41 towns in Eastern :
Connecticut, but also of Worcester County' -
Mass.; and Lincoln County, R.I :

' But this grant truly is just the begm~ _
ning. To enstire the econoric hoalth aof

- -Eastern Connecticut improves, much
~ - more work maust be done. The grant 11 ; Bl
ply provides the seed money. It is up t the
~ region’s leaders to ensure job {rainingicon:
tmues to be an lssue of hlgh unportance



